
   PROFESSIONAL TEAM WORKSHEET 

Leadership Gold – Chapter 14: “Keep Learning to Keep Leading” 

 

Key Insight 

Learning is not an event, it’s a lifestyle. The best leaders remain students, always seeking 
new ways to grow and serve. 

 

Discussion Questions 

1. What does “Keep learning to keep leading” mean to you personally? 

 

2. When was the last time you intentionally learned something new for your growth? 
What impact did it have? 

 

3. How can leaders model curiosity and teachability for their teams? 

 

4. What areas of your work or life have become too comfortable? Where could you 
stretch yourself? 

 

5. Who are your top three learning influences right now—people, books, or 
experiences—and what are they teaching you? 

 

 

Application Steps 

1. Block Weekly Growth Time 
Treat learning as a non-negotiable part of your schedule. 

2. Learn Publicly 
Share what you’re learning with your team, family, or clients—it multiplies impact. 



3. Challenge Yourself 
Take on something that feels slightly out of your comfort zone this month. Growth lives on 
the edge of discomfort. 

4. Build a Growth Network 
Surround yourself with people who stretch your thinking and encourage your development. 

5. Reflect and Reinvest 
At the end of each month, write down your key takeaways and how you applied them. 

 

Key Quote from John Maxwell 

“Live to learn, and you will really learn to live.” 

 


